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il June 1954

MEMORANDUM FOR: Director of Conbral Intelligence
SUBJECT 2 The Caveer Staff of the Central Imtelligence Agency

i, Attached for your epproval is the Regulation establishing
the Cavesr Staff of the Cendtrsl Intelligence Agency.

2o A% wmore than ten of its meetings, the CIA Career Service
Board, wideh includes the Dopuly Directors (Plems), (Intelligeace)
and {(Administration), the Director of Troining, the Assistant
Directors for Commmiceticns and for Personnel snd the Inspecior
(emoral ; has consldered this important wessurs from all pozsible
anglese On Ywo of these ccoasions, the Deputy Director of Comdral
Intelligence met with the Board, snd the detells of the conecept,
the procedures and the lenguage of the Regulaticn hasve his cone
CUXTONCE o

30 The CIA Career Service Board unenimously recomasnds this

Hegulation to you for your approval snd furbher recommends thad 1t
be published before 1 July 19%h,

/sf/ Igman B, Kirkpstrick
LYMAN B, KIREPATRICK
Chairman
CIA Coreer Ssrvice Board

Avhachinond « as stabed
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ik June 195h

rogulation [ forsardsa to the DCI wes identical with the dreft dated
L June 1954 sesn and spproved by the CIA Career Service Buoard on 10 June
195l with the excepilon of parsgraphs Ta(h){(a)(b) and {c). The text of
this change which follows, made st the direction of the Beard om 10 June
195k, was approved by the AD/P and the Chalrmen of ths Board as most clearly
supressing the desires of the Board and of the DDCI,

{L) Detorminsbions of the sultability of Staff Eamloyses and Staff ’Agenm
will bs processed as follows:

{2) The Head of the Caresr Sexvice concerned will review the appii=~
cation and obtein the corments of the apyropriate Carser Board if
such comments are dosired, He uill forward the spplication togather
with his recommendation to the Exscutive Director of the CIA Selection
Poard, Upon receipt of the application, the Executive Diracior will
insure that eligibility requirements have been met s Wlll assamble
all available documentatien portinent to the case end will convens
an Exsmining Panel %o consider the application,

(b} In the cuse of & person who 48 on duly as of 1 July 195k, an
asbrevtiated roview will be conducted by the Exanining Parel en
which 4% will base its recommendation to the CIA Selection Board,
After considering the reccosmendatiom of the Head of tho SPPT0e
priate Career Service and of the Examining Panel, the JIA Sslection
Board will determine whether the full procedure ontlined in (e)
balow will be followed or whether it will make its decision bassd
on the data then availeble,

(c) In the cuse of a psrson who enters on duty after 1 July 1954, the
Examining Pamel will consider 2l). pertinent information concerning
the employee, including information furnished by the Office of
Parsonnel, Security Office, Office of Training, Medical Staff and
the crganizational componsnt and Career Service having Jurisdiction
over the individusl, If necessary, the Panel may request Turther
information from the offices concsrned. The Exenining Penel will
interview the individuel and, if dssired, his supsrvisor or other
Agency empleyoes, Responsibility for inberviewing applieants GS<6
and belew may be delegeted by the CIA Selsction Board 4o tho Head
of %he sppropriate Cereer Service,
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